Received:

® Mission Trip
I ® ® Application

student ministry
Date:

(Please print legibly)

Name:

Trip:

Do You Want to be Considered for a Student
Leadership Position on this Trip? (VBS or Trip Leader)

Circle: Yes / No Why?

Birth Date: Age: T-Shirt Size:

Grade & Graduation Year:

Home Address:

Email: (Personal)

(Parents)

Phone Numbers:
(Cell)

(Best way to reach you)




Do you have any previous mission trip experience?
If so, where did you go and what did you do?

If you do have previous mission trip experience,
what were some key things you learned? (About
yourself, our world, and our God?)

Why do you want to go on this trip?



LeaderTrek States:

The LeaderTreks program is focused on leadership development and discipleship
and is designed for students who are growing in their relationship with Jesus.
Because of the type of real work and ministry we are involved in it is crucial that all
participants know, love and are following Jesus Christ as their Lord and Savior.
Mission teams must commit to bringing students who are Christ followers and
growing as disciples.

How would you describe your relationship with
Jesus?

In your own words, what does it mean to be a
disciple?

What are some things you’ve been doing to
strengthen and grow your own faith?



What is the Gospel Message?

What is Grace?

Describe What it Means to be a Leader:

Do You Consider Yourself to be a Leader?



LeaderTreks Profile:

Leadership Type

A team is a group of peaple who have come together for a purpose. The reasons for
forming a team may vary widely, but the ingredients for 2 good team are the same.
Every team needs to get along, to get something done, to develop creative solutions,
and to accomplish the goal. These are the key ingredients for any team, but team
leaders tend not to pay equal attention to all of the ingredients. In fact, each of us
tends to pay attention primarily to only one of the ingredients. The team ingredient
you care most about and pay attention to defines your leadership type.

There are four main leadership types. This tool will help you identify your primary
type and recognize the importance and contribution of all the types. You will be a
better team leader and team member when you become aware of your leadership
type and recognize the leadership type of others.

Scoring Instructions: .

Following are ten statements. Complete each statement by selecting the answer that
best describes you. Don't worry if your answers seem inconsistent. Treat each state-
ment as a unique situation. Select only one response for each statement. Mark the
box on the right to indicate your answer.

Response Sheet:

Transfer your answers to the following chart te discover your leadership type. Circle
the letter corresponding to the answers you marked for each question. Then total
your score at the bottom of each column.
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}| 1. When I'm a part of a work group...

Mark only
one answer

a. | would rather focus on getting the work done

b. I would rather be responsible for planning and problem-solving
¢. | would rather focus on relationships

d. | would rather be responsible for the team as a whole

2.l am the kind of person who prefers...
a. Getting to know the other people on a project
b. Getting other people to work on a project
€. Working on each step of a project
d. Planning a project
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3. People sometimes tell me thatl am...
a. Good at thinking ahead

Oa
b. Good at organizing things Ob
c. Good at taking charge Oc
d. Good at listening and befriending ad
4. When helping with a long and boring task... "

§ 2. I would tend to make sure everyone was involved and helping Oa
b.  would tend to talk with others as we worked Ob
¢. fwould tend to think about other ways to do our work Oc
d. ! would tend to pitch in right away and do my part Od

5. | like it when other people... i

2 a. Tell me I'm doing good work Oa

N b. Tell me I'm creative Ob
c. Tell me | know how to make things happen Oc

g d. Tell me they appreciate me as a person Od

¥

6. When | encounter a problem or obstacle, 1 like to... 2
a. Bring others together to work it out 0Oa

o b. Take quick action and see what happens Ob

: c. Talk it through with another person for clarity Oc
d. Take some time to think about it and generate options Od
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be more...

| 7.1 consider myself to
a. ldea oriented
b. People oriented
c. Task ariented
d. Goal oriented

Mark only
one answer

g

"5 8. Other people have told me | tend to be good at...
a. Completing projects

b. Being in charge

¢. Coming up with new ideas

d. Meeting new people

9. What bothers me is when...
2. People aren‘t friendly
b. People don't finish their work
¢. People won't take risks
d. People don't use their head
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0. Here is the most important outcome tc me...
a. | just want the team to win or reach the goal
b. | just want team members to grow
c. | just want teammates to get along
d. | just want the team to get it right
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Transfer your answers to the fallowing chart to discover your leadership type. Circle
the letter corresponding to the answers you marked for each question. Then total your
score 2t the bottom of each column.

“iQuestion 2} i3 Doer v 0| o2 Thinker - | EERelater 5| iMover o2 ]
1 A 8 C D
2 C D A B
3 B A D C
4 D C B A
5 A B D C
6 B D o A
7 C A B8 D
8 A C D 8
9 B D A C
10 D 3] C A

Total

Your highest total score is your primary leadership type. Write the name of your leader-
ship type in the space below. If another type scored a close second, write the name of

that type as your supporting type. If no other type scored close, then ieave that space
blank,

My primary leadership type:

My supporting leadership type (if any):




